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Smart Link, Bright Future

FAQ: Why do I need to
acknowledge that I
understand and will comply
with this Code of Ethics?

Answer: Once a year, all
Luxshare-ICT’s employees,
officers and directors are
required to acknowledge
compliance with the Code of
Ethics. Before providing your
confirmation you are
expected to remind yourself
of our values and duty to act
with integrity, honesty and
fair dealing.

I. Introduction

The Luxshare-ICT Worldwide Code of Business Conduct and Ethics (*Code of Ethics”)
is intended to guide our activities so that we can conduct our business in accordance
with legal requirements and operate under the principles of fairness, integrity and
transparency.

The Code of Ethics applies to employees, executive officers, directors, temporary and
contract workers of Luxshare-ICT Corporation and its subsidiaries (collectively
“Luxshare-ICT” or the "Company”). All of the foregoing are expected to read and
understand this Code of Ethics, uphold the rules and standards set forth herein,
comply with all applicable policies and procedures. In addition, we expect that those
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FAQ: What are examples of a
business courtesy?

Answer: Gifts, meals or
entertainment, discounts,
personal services, use of
facilities, prizes,
participation in stock
offerings or any other
favored personal treatment.

FAQ: What if a certain
Luxshare-ICT team was
invited by a customer to a
sporting event to celebrate a
successful year?

Answer: Tickets to the finals
of sporting events, Super
Bowl and other similar
events (especially if lodging
is included) are a significant
gift which could be perceived
as improper and require
prior approval from the Chief

Luxshare-ICT, you represent Luxshare-ICT. Always act in a manner that

demonstrates the highest level of integrity, honesty and fair dealing. For example:

. All potential suppliers are given fair and uniform consideration,

. Decisions shall always be based on objective criteria such as product price and
quality and supplier reliability and integrity, and

. Kickbacks, bribes, unearned compensation, or similar payments of any type are
prohibited. Any offer of such inducements must be reported immediately to your
supervisor or the officer of the Legel Department, the officer of the Audit Office.

Honest dealing with our customers, and business partners and suppliers is essential
to sound, lasting relationships.

2. Global Community

Luxshare-ICT strives to be a contributing member of the global community. We are a
citizen of each locality where we are established to do business. Like individual
citizens, we have a responsibility to support the community. It is our goal to take part
in projects that further the welfare of our local communities and to be a dedicated and
involved citizen.

Luxshare-ICT is committed to being a partner in sustaining the environment. We
comply with regulations and laws that relate to the environmental aspects of our
activities, products and services. Furthermore, we strive to reduce the environmental
impact of our products and activities by reviewing and setting sound environmental
objectives and targets, such as limiting waste and promoting recycling.

3. Stockholders

We must always strive to serve the best interests of our stockholders by seeking to:
provide growth, profitability and a fair rate of return on their investment, protect
stockholder investments, provide full, fair and accurate disclosures in our public
reports, and maintain our position as a global leader in our products. We believe our
efforts in these areas will continue to build stockholder value.

B. Gifts and Entertainment

Although business courtesies are often a customary part of doing business, the
appropriateness of both giving and receiving these courtesies depends on the
circumstances. Certain business courtesies are acceptable without management
approval but others are never acceptable or may require approval from the Chief
Legal Officer , the head of Audit Office.

(i) What is Permitted?
You may give or accept a business courtesy if it is:

e Not lavish, but customary in value (provided that, if it is a gift, it must be less
than 500 RMB in value and never in the form of cash),

e infrequent,
intended to promote goodwill and NOT intended to influence the recipient’s
objectivity or create an obligation,

e does not reasonably create the appearance of impropriety,

e given openly, justified,

e acceptable according to Luxshare-ICT’s Business Authorization and/or
procurement policies if applicable,

e acceptable under the law and under the giving and receiving companies’
policies.
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Legal Officer ,the head of
Audit Office.

FAQ: What if Luxshare-ICT
was requested to contribute
5,000 RMB as a prize offered
to the lucky winner in a
customer’s holiday or other
party?

Answer: A gift in the form of
cash is never acceptable.
Gift certificates are more
appropriate but if the
amount exceeds 500 RMB, it
requires prior approval from
the Chief Legal Officer ,the
head of Audit Office..

FAQ: What if I am unsure
whether a gift or event
complies with our policy or of
I have a question relating to
gifts and entertainment?

Answer: When in doubt,
seek guidance from the Chief
Legal Officer ,the head of
Audit Office.

FAQ: What if a Luxshare-ICT
employee paid for the gift
and did not seek
reimbursement?

Answer: If the gift has any
connection to Luxshare-ICT
business, the rules apply
even when Luxshare-ICT
employee has paid for the
gift and has not sought
reimbursement.

FAQ: Who is a government
official?

Answer: This is a very broad
category that includes
employees of local
governments, state-owned
enterprises, and certain
international organizations.

FAQ: Who is a competitor?

Answer: In addition to
Luxshare-ICT's traditional
competitors, a competitor
could be a current or
prospective Luxshare-ICT
customer, partner,

Invitations to infrequent business meals, events that provide relevant continuing
education as a substantive component of the event, celebratory events or other
business entertainment may be accepted provided that (1) the host, or a
representative of the host at the appropriate level, attends the event and (2) the
meal, event or entertainment is neither excessive nor creates an appearance of
impropriety.

(ii) What is NOT Permitted?
It is never acceptable to give or accept a business courtesy if:

e itis a gift in excess of 500 RMB unless approved by the Chief Legal Officer ,
the head of Audit Office.,

e itisintended to influence a decision or may appear to influence a decision or
compromise a person’s judgment,

e it is given to or received from a government official in any country without
prior approval from the Chief Legal Officer , the head of Audit Office. ,

e it creates the perception that the other person must reciprocate or is offered

for something in return,

it is lavish or excessive,

it is in the form of cash, stock, options or loans,

public disclosure would reflect adversely on Luxshare-ICT, OR

the gift violates the law or the giving or receiving company’s policy.

(iii) Political Contributions.

Political contributions on behalf of Luxshare-ICT are not permitted without prior
approval from the Chief Legal Officer or the Chief Financial Officer.

(iv) Instances when Approval is Always Required.

A gift valued more than 500 RMB or any other business courtesy that does not fit
into the categories mentioned above require prior approval from the Chief Legal
Officer , the head of Audit Office., depending on the circumstances. If to avoid
breaking protocol, you feel obligated to accept a gift that does not meet these
guidelines, you are required to promptly report it in writing to the Chief Legal Officer,
the head of Audit Office and to adhere to their instructions.

(v) Business Courtesies Involving Government Officials.

If a government official is involved, the risks are greater and we must ensure
compliance with relevant regional or national laws and regulations and other
anti-corruption laws. Contact the Legal Department prior to offering any gifts or
entertainment to a government official.

Note: Certain departments (e.g. procurement) may further restrict giving or
receiving gifts. Persons working in those departments must adhere to the applicable
policies.

C. Competition Compliance

Luxshare-ICT is committed to competing vigorously in the marketplace.
Luxshare-ICT will always do business according to the letter and spirit of all laws that
govern and promote free and fair competition. We will strictly comply with the
antitrust and related competition laws of relevant region or country where applicable.
We will always do business in a manner that is fair, honest, and ethical. Violation of
antitrust laws is a very serious offense and could place both the Company and the
individual at risk of substantial criminal penalties, civil penalties, and private
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distributor, supplier or
service provider that makes
or intends to make available
its own products or services
that compete with
Luxshare-ICT’s.

FAQ: How should I respond if
a distributor complains that
Luxshare-ICT’s products are
offered at a very low price by
one of its competitors?

Answer: You should advise
that Luxshare-ICT cannot be
involved in any discussions
relating to such competitor’s
pricing or respond to any
such complaint. Please
report and seek further
guidance from the Legal
Department.

FAQ: What should I do if a
competitor attempts to
discuss these subjects with
me? What should I do if T am
not sure whether a subject is
allowable to discuss?

Answer: You must end the
conversation and seek
guidance from the Legal
Department

FAQ: What if the gift was not
made to a foreign
government official but to a
relative of a foreign
government official?

Answer: Things of value
given to relatives of foreign
government officials can be
considered to have been
given to the official and such
gifts are therefore
prohibited.

FAQ: How should I go about
doing business with a foreign
government?

Answer: Doing business with
ANY foreign government
requires the prior written
approval of the Legal
Department.

litigation.
Certain conduct involving competitors is almost always illegal around the world.

Unless you have prior approval from the Legal Department, NEVER talk with, make
written or oral agreements with, or exchange information with competitors or
coordinate a competitor’s discussions about:

e prices (including resale prices) price levels or price changes of Luxshare-ICT
products and/or a competitor’s products,

e dividing up markets and/or customers with a competitor,

e limiting or reducing output or supply of Luxshare-ICT products and/or a
competitor’s products,

e coordinating a competitive bid process or submitting sham bids or the
decision of whether or not to bid,

e not dealing with or termination of a third party (i.e. boycott), or

e pricing policies or formulas, profit margins, contract or credit terms, costs,
inventories, product roadmaps, marketing plans or capacity plans of
Luxshare-ICT or any other third party competitor.

These rules apply to everyday business dealings and all other settings, including
trade association or other industry organization meetings. In some cases, legitimate
joint ventures and licensing arrangements with competitors may permit exceptions to
these rules, subject to prior review and approval by the Legal Department.

In dealing with distributors, the local laws that apply to a particular market must be
followed. Please consult the Luxshare-ICT Legal Department with any questions on
the laws of a particular country or region.

Luxshare-ICT gathers competitive information fairly from legitimate sources and
does not engage in unfair business practices. Examples of unfair business practices
are:

e Disparaging or making false statements about competitors or their products
or services,

e Stealing or using a competitor’s trade secrets,

e Illegally inducing customers to break contracts with competitors (as opposed
to honest competition for business),

e Requiring vendors to purchase Luxshare-ICT products in order to sell
products or services to Luxshare-ICT, or

e Engaging in any pricing or other practices that could defraud a vendor or
others.

We do not permit any third parties with whom we deal to engage in any activities
prohibited by this Policy. When questions arise, please contact Luxshare-ICT's Legal
Department for guidance.

D. Anti-Bribery

Luxshare-ICT requires full compliance with any anti-corruption laws in any country
in which Luxshare-ICT conducts business. Many countries in which Luxshare-ICT
does business have laws that additionally prohibit the offer, provision or receipt of a
bribe among private entities (i.e., not just to government officials). It is
Luxshare-ICT's policy to comply with all applicable laws in the countries in which it
does business. This applies to all Luxshare-ICT employees, executive officers,
temporary and contract workers, sales representatives, distributors and agents.
Please refer to Section III. B. (Gifts and Entertainment) for guidance on business
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FAQ: What should I do if I
believe that a trade-related
violation has occurred or is
about to occur?

Answer: You must contact
Luxshare-ICT’s Legal
Department prior to
proceeding with the export
or import transaction.

FAQ: What is personal data?

Answer: Any information
that can be used to identify,

Nothing of VALUE may be given or offered to a FOREIGN GOVERNMENT
OFFICIAL, DIRECTLY or INDIRECTLY in Luxshare-ICT’s BUSINESS
DEALINGS, in order to obtain or retain business, secure any improper
advantage or influence an act or decision.

Value is defined broadly to include gifts, travel, meals/entertainment, unjustified
discounts, stock, cash, donations, shopping trips, job offers, etc. Gifts and
entertainment that may be perfectly acceptable under Section III.B. above, may
easily violate other global anti-corruption laws when a government official is involved.

Foreign Government Official is interpreted very broadly to include senior officials
and junior employees from federal to state to local governments and international
organizations, and can include military, customs, tax officials, university employees,
hospital staff, employees of partially privatized enterprises (even if the government is
a minority shareholder) or state-owned enterprises or companies. You can find a list
of state-owned enterprises (SOEs) in a particular country via a web search (for
example, “list of SOEs in China”).

Indirectly means that actions prohibited for Luxshare-ICT employees are also
prohibited for Luxshare-ICT’s consultants, sales representatives, agents, contractors,
distributors or any third party doing business with or on behalf of Luxshare-ICT. Any
individual representing Luxshare-ICT is not allowed to make illegal payments to
Foreign Government Officials.

If you knew, or had reason to know, of a payment to a Foreign Government Official by
a consultant, both Luxshare-ICT and you can be liable. Penalties include severe fines
and even jail time for individuals. You will be considered to have “known” of the
payment if there were hints or warnings of illegal activities (called “Red Flags”) that
you did not investigate. You must follow Luxshare-ICT’s processes for screening
customers, vendors and other business partners and always remain alert to these
issues.

Business Dealings is also interpreted broadly and not only includes sales to
government agencies, but also anything of value given to a Foreign Government
Official in the process, such as payments to tax or customs officials, even when the
ultimate business is NOT with a Foreign Government Official.

“FACILITATING” PAYMENTS: Please note that Luxshare-ICT’s policy is that

“facilitating” or “grease” payments are NOT allowed as they are almost never legal in
the country in which they are made.

E.TradeC
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track, contact or locate an
individual or an individual’s
computer.

FAQ: What do I need to do if
my brother has just started
working for one of our
customers and I am the
sales person responsible for
this account?

Answer: You must disclose
the activity to the Company
using the Conflict of Interest
Activity Disclosure and
Approval Form.

FAQ: I am part of the
Company’s procurement
team and I was wondering if
I could engage one of our
vendors to perform minor
tasks at my parent’s
apartment?

Answer: You must disclose
the activity using the Conflict
of Interest Activity
Disclosure and Approval
Form and seek prior
approval from the Legal
Department.

Data Policy, and all other Luxshare-ICT privacy and data protection policies and
procedures applicable to your work.

G. Media Contact & Public Communications

The Chief Executive Officer has designated specific people to communicate matters
regarding any Luxshare-ICT entity with the news media and the public. If you are
approached for interviews or comments by the media, investors, analysts or by other
external parties, you must decline comment and immediately refer such inquiries to
the public spokesman from the Chairman’s office.

IV. Responsibilities to Luxshare-ICT

A. Conflicts of Interest

Employees may not participate in any activities that could conflict with their
responsibilities at Luxshare-ICT without approval. For example, a conflict of interest
may arise when your personal interests or activities (or a person having a close
personal relationship with you) appear to or may influence your ability to act in the
best interests of Luxshare-ICT.

As used in this Code of Ethics, a person or persons “having a close personal
relationship with you” refers to:

your spouse,

siblings,

children,

parents,

grandparents,

step relationships,

in-laws, and/or

any persons living in the same home with you.

If an activity by you (or a person having a close personal relationship with you) poses
a potential or actual conflict of interest, including the conflicts specified below, you
must disclose the activity to the Company using the Conflict of Interest Activity
Disclosure and Approval Form to obtain the requisite management approvals, subject
to any additional approvals listed below. Completed Conflict of Interest Activity
Disclosure and Approval Forms will be kept on file in the Legal Department.

1. Outside Employment and Inventions

An employee may not work for a supplier, reseller, customer or competitor while
working for Luxshare-ICT. As to other third parties, you should not do any work for
and/or provide assistance to, any third party that may adversely affect your
performance or judgment on the job. Furthermore, an employee may not be
involved, without the prior approval of the Chief Officer of Human Resources and
Chief Legal Officer, in a business or inventions that are in similar fields to his or her
work for Luxshare-ICT or that compete with Luxshare-ICT. Without derogating from
the above, Luxshare-ICT employees must advise their supervisor and the Human
Resources Department before accepting any other employment or initiating any
outside business activity. You must avoid using Luxshare-ICT time, facilities,
equipment or materials for outside employment or business or use your position to
solicit any favored treatment or solicit work for your outside business (See Section
IV.A. for discussion of Conflict of Interest).
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FAQ: I am representing
Luxshare-ICT in a certain
industry association. Do I
need special approval before
contributing technology to
the standard?

Answer: As members of an
industry association,
Luxshare-ICT’s employees,
consultants or agents must
seek constant direction from
Luxshare-ICT Legal
Department and must not
disclose or contribute
Luxshare-ICT confidential
information without first
being properly authorized by
management and the Legal
Department to share such
information.

6. Industry Associations / Technical Standards

Although memberships, including director positions, in industry associations
generally do not present financial conflicts of interest, such positions may pose
significant non-financial conflicts for Luxshare-ICT or create the appearance of such a
conflict. As a result, they could create risk for Luxshare-ICT'’s intellectual property
interests. Accordingly, no membership, including a director position, shall be entered
into, or even applied for, and no standards related activities shall be initiated (such as
joining a standards organization or working group, suggesting the creation of a new
working group within an industry association) by Luxshare-ICT employees without
the express prior written approval of the employee’s Senior Vice President and the
Chief Legal Officer. Furthermore, any such approved associations must have charter
statements and operate under rules that are consistent with antitrust laws.

7. Employment and Supervision of Persons Having Close Relationship with
Luxshare-ICT Employees

Luxshare-ICT prohibits, without approval of the Senior Vice President of Human
Resources, the employment or engagement of any person having a close personal
relationship with another Luxshare-ICT employee in positions or assignments within
the same department or in positions that have a financial dependence or influence. If
a question arises about whether an employment position comes within the scope of
this provision, the Human Resources Department is responsible for determining
whether an applicant or transferee will be eligible for the employment position. If a
relationship within the scope of this provision exists or develops between two
employees or between an employee and a Luxshare-ICT’s temporary or contract
worker, the employee or the employee in the senior position (as applicable) must
bring this to the attention of his or her supervisor. Luxshare-ICT may separate
individuals covered by this provision at the earliest possible time, either by
reassignment or by termination of employment.

8. Corporate Opportunity

Employees, officers and directors must advance the legitimate interests of
Luxshare-ICT when the opportunity to do so arises.

Employees, officers, consultants, contractors and directors may not exploit for
personal gain corporate opportunities that arise from use of Luxshare-ICT property,
information or position unless, when it applies to: (a) a named executive officer, the
opportunity is disclosed fully to Luxshare-ICT’s Board of Directors and the Board of
Directors declines to pursue such opportunity and confirms that it has no objection to
the executive officer’s exploitation of such opportunity; and (b) any other person, the
Chief Legal Officer and/or the Chief Financial Officer confirm that Luxshare-ICT has no
objection to that person’s exploitation of such opportunity. The Chief Legal Officer
and the President and Chief Executive Officer are charged with the responsibility to
report questions under this Section to the Board of Directors.

9. Other Situations

Because other conflicts may arise, it would be impractical to attempt to list all
possible situations. Consequently, if a proposed transaction or situation raises any
questions or doubts in your mind, you should consult with your supervisor or the
Human Resources Department and with the Legal Department.
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B. Insider Trading

You may have the opportunity to learn or gain access to information about
Luxshare-ICT or companies with which we do business that is unavailable to the
public. Such information may be “insider information” within the meaning of relevant
securities laws. Consultants and other persons the Company hires to perform services
for Luxshare-ICT may also learn or gain access to “insider information”. Luxshare-ICT
workers may not disclose to persons outside of Luxshare-ICT any such “insider
information”. Relevant securities laws apply to those persons as well if inside
information is used to make investment decisions. Trading based on “insider
information” is a crime. If you have any questions on whether you have possession of
insider information, please contact the Legal Department. Refer to the Luxshare-ICT
Information Management Policy for further information, requirements and
instructions.

C. Accuracy of Books and Records

To accurately reflect all of the Company’s transactions, it is Company policy to
maintain all books, records, and accounts in reasonable detail and in accordance with
generally accepted accounting principles . The Company is required to maintain at all
times a system of internal controls in order to comply with relevant laws and
regulations. Further, we have a legal, moral and ethical responsibility to provide full,
fair, accurate, timely and understandable disclosure regarding our business and
financial condition in the periodic reports we are required to file with the Stock
Exchange. Our obligations under this Section are of paramount importance.
Luxshare-ICT expects all of its personnel to take this responsibility very seriously and
to provide prompt and accurate answers to inquiries related to Luxshare-ICT’s public
disclosure requirements. Always maintain books, records, and accounts in reasonable
detail to accurately and fairly reflect all of the Company’s transactions, and retain
relevant documentation in accordance with Company record retention policies.
Never, under any circumstance, engage in inaccurate, false or misleading record
keeping, even if you believe the consequences of the inaccuracy would be harmless.

No false or artificial entries shall be made in the books and records of Luxshare-ICT.
No individual shall ever engage in any arrangement that results in such a prohibited
act.

Unreported or unapproved side letters are prohibited. All agreements or deals
involving Luxshare-ICT business or resources must be formally documented,
executed by an authorized Luxshare-ICT representative in accordance with the
Business Authorization Policy, and entered into within Luxshare-ICT’s policies and
processes for entering into contracts.

D. Financial Executives

Certain employees have special duties to assure that our public filings provide full,
fair, accurate, timely and understandable information. The Chief Executive Officer
and the Chief Financial Officer bear a special responsibility for promoting integrity
throughout the organization. As a result, these individuals are bound by the following
Code of Ethics for Financial Executives. Each agrees that he or she will adhere to and
advocate the following principles and responsibilities governing their professional and
ethical conduct:

1. To act with honesty and integrity, avoiding actual or apparent conflicts of interest
in personal and professional relationships;

2. To provide information that is accurate, complete, objective, relevant, timely

10
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FAQ: What should I do if I
become aware of any loss,
misuse or theft of
Luxshare-ICT assets, or
even the possibility of such
an event occurring?

Answer: You must
immediately report such
situations to any of the
following: the Security
Department, the Human
Resources Department, the
Legal Department, the Audit
Office , or to your supervisor.

and understandable to ensure full, fair, accurate, timely and understandable
disclosure in reports and documents that Luxshare-ICT files with, or submits to,
government agencies and in other public communications;

3. To comply with all rules and regulations of national and local governments, and
other appropriate private and public regulatory agencies;

4. To act in good faith, responsibly, with due care, competence and diligence,
without misrepresenting material facts or allowing their independent judgment
to be subordinated;

5. To respect the confidentiality of information acquired in the course of their work,
except when authorized or otherwise legally obligated to disclose. Confidential
information acquired in the course of their work must not be used for personal
gain;

6. To share knowledge and maintain skills important and relevant to stockholders’
needs;

7. To proactively promote ethical behavior as a responsible partner among peers in
their work environment and their community; and

8. To achieve responsible use of and control over all assets and resources employed
or entrusted to them.

E. Protection of Company Assets

Employees, temporary and contract workers are authorized to use Company assets,
facilities, and services only for lawful, proper and authorized purposes. Note that the
contents of your Company computer are subject to review and search by the
Company. Your obligations with respect to Luxshare-ICT equipment, systems,
facilities, corporate credit cards, and supplies are to:

e use only for conducting Luxshare-ICT business (see below concerning
Luxshare-ICT equipment),

e be alert to any situations or incidents that could lead to the loss, misuse, or
theft of Luxshare-ICT property,

e properly care for equipment that Luxshare-ICT has provided you to prevent
waste, misuse or damage,

e keep to a minimum incidental use of Luxshare-ICT equipment for personal
reasons and not let incidental use interfere with Luxshare-ICT’s business,

e take precautions to protect Luxshare-ICT property entrusted to you from
theft or damage, and

e ensure Luxshare-ICT equipment remains fully accessible to Luxshare-ICT
and remains the property of Luxshare-ICT.

F. Confidentiality

Luxshare-ICT's assets include confidential information relating to the present or
planned business of the Company that has not been released publicly by authorized
Company representatives. The following are types of confidential information:
e trade secrets and know-how,
inventions,
research and development programs,
products,
pricing,
personnel information,
financial data,

11
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FAQ: What is a
non-disclosure agreement?

Answer: A legal agreement
between two or more parties
that identifies the
confidential information
being shared between the
parties and how each
recipient may use such
confidential information.

e customer, consultant, contractor, partner, reseller and supplier information,
and sales and marketing programs.

All Luxshare-ICT employees must not disclose confidential information to persons or
companies outside of Luxshare-ICT unless such persons entered into a
non-disclosure agreement with Luxshare-ICT, legitimately need the information in
order to work with Luxshare-ICT and you have been properly authorized by
management to provide such information. Even within Luxshare-ICT, any employee,
contractor and consultant should share confidential information only on a “need to
know” basis and subject to terms of the applicable non-disclosure agreement.
Obligations of confidentiality to Luxshare-ICT continue after termination of
employment with Luxshare-ICT. Luxshare-ICT has a standard non-disclosure
agreement suitable for most types of business disclosures. Contact the Legal
Department for assistance in obtaining the correct agreement.

Innovations and ideas concerning products or manufacturing processes may be
eligible for patent, copyright, trademark or other legal protection. Luxshare-ICT has
procedures and programs in place to protect these rights. You should become familiar
with these programs and seek legal advice if you have questions.

Employees should never use or accept information offered by a third party that is
represented as confidential, or which appears from the context or circumstances to
be confidential, unless an appropriate non-disclosure agreement

has been signed. Even after a non-disclosure agreement is in place, the only
confidential information received should be information necessary to accomplish the
business purpose. If more detailed or extensive confidential information is offered
than is necessary for the immediate business purposes, it should be refused or
promptly returned. Employees must not sign a third party’s form of non-disclosure
agreement without review and approval by the Luxshare-ICT Legal Department.

Once a third party’s confidential information has been disclosed to Luxshare-ICT,
there is an obligation to abide by the terms of the relevant Non-disclosure agreement.
Pay special attention to the following terms: the scope of the license, the purpose for
which the confidential information may be used, its term and who within
Luxshare-ICT may receive it. When in doubt, consult with the Legal Department.

G. Respect in the Workplace

Luxshare-ICT strives to maintain a workplace where all individuals, co-workers,
customers, partners and vendors are treated with honesty, fairness and respect.
Luxshare-ICT does not tolerate discrimination or harassment based upon race, color,
religion, gender, age, national origin, ancestry, citizenship, physical or mental
disability, medical condition, sexual orientation, gender identity, veteran, or marital
status, or any other characteristic protected by law. Moreover, Luxshare-ICT values
diversity in its workforce and provides equal employment opportunity for all
applicants and employees. We follow these core principles in all areas of employment
including but not limited to recruitment, hiring, training, assignment, promotion,
compensation, benefits, and other areas as required by law.

Respect in the workplace also encompasses workplace security. Threatening physical
harm, engaging in violent behavior, or possessing weapons while on company
premises is absolutely prohibited. Similarly, being under the influence of alcohol or
illegal drugs while at work is strictly forbidden. If you become aware of any
harassment, discrimination, or threats or acts of violence, you should notify a
manager or Human Resources immediately.

12
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Additional information can be found in Luxshare-ICT’s Equal Employment
Opportunity Policy, Harassment-Free Workplace, and other policies relating to
appropriate workplace conduct.

V. Administration of Code of Ethics

A. Waivers of Provisions of this Code

Any waiver of any provision of this Code of Ethics for a member of Luxshare-ICT's
Board of Directors or an Executive Officer of Luxshare-ICT must be approved and
documented by the Luxshare-ICT Board of Directors and promptly disclosed to the
Company’s stockholders, if and as required by law or the rules of the stock exchange
on which Luxshare-ICT's stock is traded. Unless otherwise indicated in this Code of
Ethics, Luxshare-ICT’s Chief Legal Officer or Chief Financial Officer must approve in
writing any waiver of any provision of this Code of Ethics with respect to any other
employee, agent, contractor or consultant.

B. Your Duty to Come Forward

As part of its commitment to ethical and legal behavior, Luxshare-ICT requires its
employees, officers, directors, temporary or contract workers to report to
Luxshare-ICT any actual, suspicious or apparent violations of law or ethical standards
so that the violation can be investigated and dealt with appropriately. This obligation
extends to any instance where one suspects, but is uncertain whether, a violation
may be occurring. Failure to comply with the duty to come forward is a violation of
this Code of Ethics and can result in serious disciplinary action, including possible
termination of employment.

The Company imposes this requirement even on those who are not directly violating
the Company's ethical and legal standards because any time an employee or
contractor fails to live up to our ethical and legal obligations, our Company and
employees can be profoundly and adversely affected. Penalties and repercussions
from unlawful behavior can be devastating, both for our Company and the individuals
involved. No one can condone such activities and, therefore, anyone who suspects or
is aware of a violation owes a duty to the Company and himself or herself to disclose
it.

In addition, management is committed to addressing such concerns and strives to
foster openness with employees, consultants and contactors about ethical and legal
issues. To meet this objective, the Company encourages you to report wrongdoing
and to ask questions if they have any concerns about compliance with law or this
Code of Ethics. Toward this end, the Company provides each of you with the following
directions.

C. Knowing What Issues to Raise and When

Bring to management's attention any instance involving or suspected to involve
unlawful conduct, conduct that violates this Code of Ethics, or pending or proposed
conduct which you reasonably believe will violate this Code of Ethics. Raise with
management any concern you may have whether proper procedures are being
followed, even though you are not certain whether legal or ethical standards are
being violated. Let management know whenever you believe adequate resources or
training are not being provided so as to enable employees to comply with legal
standards applicable to the Company.

Raise questions promptly so that the issues can be dealt with early. Normally you
should take issues to your immediate supervisor, but you may also satisfy your

13
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obligation to bring issues forward by contacting the:

The Board of Directors; or

Chairman of the Board; or

Vice President of each Businiss Unit; or
Chief Financial Officer; or

Chief Officer of Human Resources; or
Senior Director of Internal Audit.

D. Assurance of Non-Retaliation

Luxshare-ICT recognizes your concerns regarding coming forward with a complaint
and it will thus not tolerate any discrimination or retaliation against any person who,
in good faith, reports any matter under this Code of Ethics, although coming forward
will not necessarily immunize a person from the consequences of his or her own
misconduct, if such misconduct exists. Employees who attempt retaliation will be
subject to disciplinary actions, up to and including termination of employment.

As used in this Code of Ethics, retaliation refers to reprisal, interference, restraint,
penalty, discrimination, intimidation or harassment, determined in accordance with
applicable legal standard.

E. Investigation of Complaints and Disciplinary Action

The matters covered in this Code of Ethics are of the utmost importance to
Luxshare-ICT and we expect all of our employees, agents, temporary or contract
workers to adhere to these rules in carrying out their duties for the Company.

All reports of alleged violations under this Code of Ethics will be promptly and
thoroughly investigated. All information disclosed during the course of the
investigation will remain confidential, except as necessary to conduct the
investigation and take any remedial action, or as required by applicable law. If it is
determined that a Code of Ethics violation has occurred, we will take prompt remedial
action proportionate to the severity of the offense.

This remedial action may include disciplinary action up to and including termination of
employment. Reasonable steps will also be taken to prevent any further violations of
the Policy at issue. Where laws have been violated, Luxshare-ICT will cooperate fully
with the appropriate authorities. Where the Company has suffered a loss, it may
pursue its remedies against the individuals or entities responsible.

14
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%01 T .
Ca hoéi thuong gdp: Tai sao
t& phai x& nhan mbh hiéu
vasé tuédn thi “Chuén tic
quy pham dao dic” nay?

CoE R N
Luxshare-ICT a
H \
é %01 T A
I E
1
Ha E T4
H Ev K A

Tra 1oi: Cang ty yé& cau toan
thé cog nha vié, nha
vién quan ly vathah vién
Ho6i déng Quan tri mbi nim
mot lan x& nhan tu&n thu
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p .
Ca héi thuong gap: Chié&
dai kinh doanh cu thé bao
g0m nhttng ndi dung g P

3 'i'r’

a a

ae Fa a a

é.&?/ b K v
trTn e, A

Tra 16i: Quating, an udng
hodc chiéu dai, chiét khau,
dich vu canhé&, st dung
thiét bi, phan thuéng, tham
gia ph& haoh c6 phiéu, hodc
wu dii canha kh&...

Luxshare-ICT
E'S( ¥ W or

o HW
Ca héi thwong gap: Néu mot
don vi nao dé ctia Luxshare -
ICT duwgc kh&h hang moi
tham gia hoat dong thé thao
ch&t mung thaoh céng cla
nam thi phai lan g?
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- Foa

h G %A
Tra 10i: Chung két thi dau thé
thao, Super Cup vac& hoat
dong thé thao twong tw (nhat
Iabao gdbm kh&h san) laqua
tdng dét do, cothé coi laqua
tang khéig phua hop, phai
nhén dugc phé&duyét clia chl
qudn BO phan Phd wu,
Phang Kiém to&.

Luxshare-ICT 5,000,

Dy X [

w 0

i BW

Cai hoi theong gap: Néu co
ngwoi  moi  Luxshare-ICT
quyé g& 5000 RMB
(khoang 15.000.000 VND)
lan phan thuéng cho
chuong trinh bdc tham trdng
thwéng duoc t0 chic vao
ng&y nghi hoac hoat dong tap
thé kh& clia kh&h haog thi
phéilan g®

' b'H Y
TP 500,
Tt F a

h Hi® %A

Tra 10i: Tuyét doi khéng
dwgc cung cap phan thwdng
bang tién mit. Phiéu quatang
sé phahgp hon, nhung néu
vuot quas00 RMB (khoang
1.500.000 VND), thT phai
dwgc chl quan Bo phan Phdp
vu vaPhang Kiém toa phé
chuan.

i g

Ca hdi thuong gap: Néu ta
khong thé xa W
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' - F
a h A
Tra 1oi: Néu thic mac, cothé
lié lac vai chi quan Bo phan
Ph& vy, Phang Kiém todn.

€

Luxshare-ICT Y

L f & ° H
W,

Ca héi thwong gap: Néu
céhg nhé&a vién cla

Luxshare-ICT trd tién qua
tang nhung khdng xin thanh
tod&n thlan thé n&o?

' b
Luxshare-ICT3 F kv ~
Y Y 0
£ & -
G A
Tra 16i: Néu quatang lié
guan dén nghiép wvu cla
Luxshare-ICT, thicig nhan
vién da tra tién qua tang va
khéng xin thanh toén van &
dung quy dinh n&y.

Cau hdi thuong gdp: Nhitng
nguoi ndo lagquan chire chmh
pha?

°3

A
Tra 10i: Day la pham trarat
rong I6n, bao gém nhéa vién
lan viéc tai chih quyén dia
phuong, doanh nghiép nha
nuéc vamét so té chirc quéc
té

. L »
Cau hoi thuvong gap: Ai la doi
thd canh tranh?

' Luxshare-ICT D

Ju N Ju
|L
E
Luxshare-ICT a, bre
-1 q at L
7% . b Luxshare-ICT
It s

B ¢ A

. 500, H N F o a h %o
Quatdng vurot quas00 RMB (khoang 1.500.000 VND), trir trueng hop duoc chi quan Bo phan Phép vu
vaPhdng Kiém to phéchuén

° 3 Y 3 _ - |7|’ _ @, © Z ~
Chiéu d4i kinh doanh nham tac dong dén quyét séch hodc cothé dé lai 4n twong 12 tac dong dén quyét s&h
hodc danh gia ctia nguoi kh&.

L] F a h K v L 3 |

3
Chil quan Bo phan Phdp vu, Phéng Kiém todn chua phé chuén, ty ytd chirc chiéu di kinh doanh cho quan
chtic chmh phd cla bét ky qudc gia nao, hodc tham gia chiéu dai kinh doanh tvong tv tir c& quan chirc
ch mh pha.

%0

. 3 . 3 A
Chiéu dai kinh doanh dé lai an tong la doi phuong phai bdo dap hodc ky vong nhan duoc bao dap

° G [
Qua dat do hodc qua do

e ¥ a a L
Cung cap tién mat, ¢d phiéu, quyén bo phiéu hoéc cho vay

e E v Luxshare-ICT
Cang khai théng tin sé tac dong ti& cuc dén Luxshare-ICT

o T i E A
Quatang vi pham ph&p luat hoac ch mh s&h nhan quacta céng ty
(iii) /Chh s&h quyé g&p
+ + h % b 97 Luxshare-ICTb ¥ A

Néu chuwa dwge chi quan cao nhat Bo phan Ph& vu hodc Ta vu phéchuéan, khong dugc dai dién
Luxshare-ICT quyét dinh quyé gép

(iv) %0 INhiing trudng hop phai dvoc phéchuan

EV 500, KviThb it # 3 [ F
a h G %A WL @ n- [ i b o3t -

“ Foa h i l T A

Quatang cogiatri tré 500 RMB (khoang 1.500.000 VND) hodc bat ctr chiéu dai kinh doanh nZo khéng
phtihgp nhirng diéu trén déu phai dwoc chl quan Bo phan Phép vy, Phéng Kiém todn phéchuén theo thh hh
cu thé. Néu viphép lich su, phai nhan phan quakhég phtihgp voi nhitng diéu trén, phai 1ap tirc béo céo bing
van ban cho chli quan B6 phan Ph& vu, Phang Kiém to&n valam theo chi thi.

(v) i 3 /Chiéu déi kinh doanh lién quan dén quan chirc ch mh phu
i el T G T yiird
A LKy HE F A

NEu li& quan dén quan chic chmh pha, sé c6 nguy co rét Ién, ching tG phai ddm bao tu&n tha phdp luat
valuat chdng hdi 16 kh& clia khu vic vagqudc gia lién quan. Truéc khi tdng quahodc chiéu dai quan chirc chh
pht, phai tham khao ykién clia B6 phan Phdp vu.

R Ty i H A b
’ A
Chay M6t s6 b phan (v idy B6 phan Thu mua) sé c6 quy dinh nghién ngdt hon vé viéc tang vanhan
qua Céng nh& vié lan viéc tai c& bo phan ndy phai tué thi quy dinh lié quan.
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Tra 10i: Ngoai ddi thd canh
tranh  truyén thong cla
Luxshare-ICT, do6i thd canh
tranh co thé lakh&h hang,
doi t& hop tac, dai Iy, nha
cung Gng clia Luxshare-ICT
hién tai hoac twong lai, nguoi
cung cép dich vu cung cédp
hodc ké hoach cung cép san
phdm hoéc dich vu co thé
canh tranh v6i Luxshare-ICT.

' A
e Ju Y
E L Luxshare-ICT
T BW
Ca hoéi thuong gap: Néu cod
dai Iy khiéu nai c6 déi tha
canh tranh cung cdp san
phdm cla Luxshare-ICT véi
giarat thdp thilam thé nzn?

Luxshare-ICTb  a b K v
b Ju E
_ T b K v
b¥F A +
- F W
A

Tra 10i: Ban né& n& véi doi
phwong rang, Luxshare-ICT
khéng tham gia bat ky quyét
dinh nao lién quan dén dinh
giacla doi tha canh tranh,
cling khdng phan Gng gi doi
v6i khiéu nai ngy. Ban ciing
c6thé b cd vaxin kykién
chi dao ctia Bo phan Phap vu.

b ; .

H @

i HwW,.
Ca héi thwong gap: Néu doi
th( canh tranh ¢6 gang thao
ludn nhitng van dé ngy véi
ching tG, thiphdi lan g?®
Néu t& khéng thé xac dinh
cOthé thdo luan van dé ndo
d6 hay khong thi phai 1am gP

[ b

- A
Tra 16i: Ban phai chdm dit
bubi nG chuyén vaxin ykién
chi dao ctia Bo phan Phép vu.

C. Ju/Tuanth ¢ nhtranh
Luxshare-ICT Z 6 T z JUA Luxshare-ICT L b
E U 3FA 1 H T i I e
A E a 3FA T H w” wa E
e, xT [H %H & H H A

Luxshare - ICT ¢6 gang thé hién stic canh tranh to 16n tré thi treong. Luxshare - ICT sé luén kié trikinh
doanh nghiép vu theo tét ca diéu khoan vatinh than phdp luat lié quan dén kiém soét va ting cuong tw do va
canh tranh céng béng. Ching t& sé nghiém t(c tudn thd Luat Chéng doc quyén valuat Canh tranh tai khu vuc
vaquéc gia lié quan (nu phtihop). Ching té sé luén phé trién nghiép vu theo nguyé tic céng béng, thanh
thuc vacddao dirc. Vi pham Luat Chong doc quyén Iahanh vi vi pham nghién trong, sé khién céng ty vaca
nh&n ding tredc nguy co bi xi Iyhh si, x& Iydao sy vatd tung d&o s nghién trong.

T Ju W B N s M Y W A
Mot s6 hanh vi lién quan dén ddi thl canh tranh thueng bi coi 1ahaoh vi vi pham phdp luat tai mét sé quoc
gia trén thé gidi.
HUGD F %o b b JU a 0 o N
1\ b JU Y 1 '
Néu khéng dugc Bo phan Php vu phéchuan, tuyét d6i khéng duoc théo luén, kykét thoa thuén bang van
ban hodc bang miéng, hoac trao déi nhitng thdng tin dwéi day vai doi thi canh tranh; hodc ph6i hop thao luan
v6i d6i thi canh tranh nhitng van dé dudi day:

Y AH -

as ~

e Luxshare-ICT * 1/ Ju E ’ E " AE E i
Giéthanh san phdm clia Luxshare - ICT va&hodc doi thi canh tranh (bao gom chi ph frung gian), mirc do
gi&ca hoac thay dbi giaca

e L JU  %Ne 1/ v
Ph&n chia thi truong hodc kh&h hang véi doi thi canh tranh

o L Luxshare-ICT" T/ /U * L

Han ché hozc cat giam san lugng hoic lvgng cung (ng san pham ciia Luxshare - ICT vahoic déi thi canh
tranh

° A\ ! X E E _ -

Thay d6i trih ty moi thau, bdo gidkhéng ch mh x&, hodc théng bép quyét dinh cobo giahay khéng

e bt L H3 - Lo 3k v L~

Khang trao doi nghiép vu véi bén thi ba, hodc chdm dit chdm dit nghiép vu vai bén thir ba (tirc danh hoi
dong)

U E a# a, H a a

an

a a 78 1Y)
Chnh s&h hodc phuong an dinh gid ty Ié lgi nhuan, hop dong hoac diéu khoadn th dung, giathaoh, tén
kho, 16 trinh san pham, ké hoach tié thu hodc ké hoach san xuét clia Luxshare-ICT hodc bét ky di thu
canh tranh bén thit ba kh&

as

e  Luxshare-ICT kv i 1T

G 3"yl [
R | o3 H
F 9%0A

Nhitng quy dinh ndy & dung cho trao déi nghiép vu hing ngdy vac& treong hop khac, bao gdm hiép hoi

nganh nghé hogc hdi nghi t6 chirc nganh nghé kh&. Trong mot s6 truong hop, doanh nghiép lié doanh hop

ph&p vasap xép dac biét dat duoc véi d6i thi canh tranh cSthé durgc cho phép voi tr cach la trrong hop ngoai
18, tuy nhié van can B phan Phap vu thdm tra vaphé&chudn.

b9 T G A Luxshare-ICT F K v

T v A

Trong quatrnh trao déi voi da
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mac lién quan dén ludt phdp tai qudc gia hodc khu vuc dic biét, cOthé li& hé B phan Ph& vu cla
Luxshare-ICT.

-ICTC , JLH ~ babb 3 ° Ab 3
Luxshare - ICT thu thap théng tin canh tranh mét c&h chinh dang théng qua nguon tin hop phdp, khéng
' b tham gia hoat dong nghiép vu khéng chinh dang. Ho

[}
Véan dé thwong gdp: Néu
khéng tang qua quan chirc
chmh phd nwéc ngod, chi
tang quanguoi than clia quan
chic chmh phd nuwéc ngoa
thi c6 dwgc khéng?

G

Trd 16i: Tang qua cogiatri
cho nguoi th& cla quan
chi*c chmh phd nwéc ngoa
cA thé coi lating quacho
qguan chirc chmh phd nuéc
ngoai, do d6, qua tang n&
thudc pham vi nghién cam.

' v b
3F°
Cau hoéi thuong gap: Ta phai
trao d6i nghiép vu voi chmh
ph nwéc ngoai nhw thé nZo?

"bKuy
3k HGd
F w7
Tra 1oi: Trao ddi nghiép vu
vGi chmh phl nuéc ngoa
phai dugc B phan Phap vu
dong ybang van ban.
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BwW

Céa hoi thvong gdp: Néu t&
cho rdng da xudt hién hoic
s&p xudt hién haoh vi vi
pham lién quan dén giao
dich, t@ phai lam thé n&?

! Fo

o Holr b
Luxshare-ICT F A
Trd 16i: Ban phai lié lac véi
B6 phan Ph& vu cla

Luxshare-ICT trudc khi tién
hah giao dich xudt khau
hoac nhap khau.

B s B

Ca hoi thuvong gap: Taliéu
canha lag?®
" Ky G £

Q. M a a

Q@ . Q@ . H

A
Tra loi: Bét ct théng tin gico
thé ding dé nhan dién, theo
dd, lié lac hoéc tin kiém ca
nh& hodc m& tnh canhén.

i BwW
Ca hdi thuong gap: Néu
anh/em cla t& vira bét dau
1am viéc cho mdt kh&h hang
cla ching tG, tG lanha
viéh b& hang phu tr&h
kh&h hang ngy, thitd phai
lang?®

' a é=z |

- % 1 E
® W oA
Trd 10i: Ban phdi b& ca
viéc n& voi cdng ty theo
“Bang thég b& va phé
chuén hoat dong xung dot lgi
ich”

"o “T c3 1A

Binh nghta clia quan chirc chh phi nwdc ngod rét rong, cothé giai th €h 1abao gdm quan chirc cép cao
vanha vié cdp thap tir ch fih pht lién bang, chau dén dia phwong va cac té chirc qudc té, cling co thé bao gom
quén nh&n, nh&n vié hai quan vathué, nhao vién tai truong dai hoc, bénh vién, doanh nghiép tu htru héa mot
phan (nha nwdc s¢ hiru mot phan nho ¢ phan) hodc nhén vién clia doanh nghiép hodc cong ty nha nuéc. Ban cd
thé tim danh s&h doanh nghiép nha nwdc clia mot qudc gia nao dé (SOE) trén internet (vi du tin kiém danh s&h
doanh nghiép nha nuéc Trung Qudc)

Luxshare-ICT v} . Luxshare-ICT a n ag . a
an K v b Luxshare-ICT 3 F~ 0 Luxshare-ICT 3 F 22 O0AB™H 9
Luxshare-ICT K v @_ b o A

Gi&n tiép c6 nghia la nhitng viéc cdm céng nhén vié cla Luxshare-ICT lam cfing cdm cd vén, dai dién
ti@ thu, nguoi dai dién, nhathau, nha dai lyhodc bat ky bén thit ba nao co trao déi nghiép vu voi Luxshare-ICT
hodc dai dién Luxshare-ICT trién khai nghiép vu lam. Khég cho phé bat cl cd nhan nao dai dién
Luxshare-ICT tra tién mot c&h phi phdp cho quan chirc ch fh phl nwéc ngod.

K A
H"? "~ op
iti13F, bpe

LY 0 ° Luxshare-ICT
- e, A . Sy
- w 0 o "A Luxshare-ICT anA
- G A

NEu ban biét hodc cOlydé biét c6 van tra tién cho quan chic ch mh phl nwéc ngod, Luxshare-ICT vaban
cOthé déu phai chiu tré&h nhiém. X& Iyvi pham bao gém phat tién & mikc cao, tham ch icén bao gdm tam giam.
NEu coan thi hodc canh bép hoat dong phi phdo (goi l1a “tin hiéu nguy hiém”) , nhing ban khong diéu tra, ban
cOthé bi coi Iabiét chuyén. Ban phai tudn th trinh ty lva chon kh&h hang, nhasan xuét vadsi t& hop té
nghié vu kh& clia Luxshare - ICT vaphai duy tricanh giac doi véi nhitng van dé ndy.

3 31 H b, M 3k T 3
Kv EV T F " D " Ja b b H 3k
p A

Trao d6i nghiép vu cling c6 y nghfa rét rong, khéng chi bao gém ban hang cho co quan chinh phi, macan
bao gom tdng quagiatri cho quan chitc chih phi nwdc ngoai trong qua trinh trao d6i nghiép vu, v idu: tra tién
cho nhé& vié thué hodc hai quan, thdm chiccn bao gdm trao d6i nghiép vu macudi cing khéng phai lavéi
quan chtrc ch mh pht nwéc ngoa.

“Bz "0 Luxshare-ICT ‘Bz " ¢
0] 3 M G W A

Tra tién “mang tinh thuan tién” : Lwu yrang, chmh s&h cla Luxshare - ICT khéng cho phép tra tign
“mang t mh thuan tién” hodc “mang t mh thong dong”, béi tai qudc gia maban tra tién, hhh thic tra tién ndy déu
1&ahanh vi vi pham phdp luat.

b "H "0 " 0

E. - o a¥o ———
m i(nh pkh u, xu tkh
w v w o b
X G Luxshare-ICT o *
H I T H %o |

Thong thwong, nhap khdu hang héa vadich vu clia mg phg
luét tai quéc gia d6. Céng nh& vién, céng nhén thoi vu vacdig nhan hop dong cua Luxshare-ICT phai dam bao
san pham vahag hé malLuxshare-

8 LXEW-HR-0028 10
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b KFA

Ca héi thuong gap: TG la
nh&o vié thu mua cla cdg
ty, tG c& thé cho mét nha
cung tng cta ching tG@ hoan
thaoh mot s6 nhiém vu khéng
quan trong 1am tai nhacla b6
me t& hay khéng?

; %0

ez |
i
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a9 ..
Cau hoi thuvong gdp: Ai lacd
van hodc nguoi dai Iy?

' a9
° |-'] é
e AN a
[ ] L |.-] A
Tra loi: C6 van va nguoi dai
lyygom:
* Nhadaily
» Nhasan xuat
« Nhathau
» Pai dién nhasan xuat
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Ca hoéi thwong gap: Toi dai
dién cho Luxshare-ICT tai
moét hiép hdi nganh ngheé.
Trudc khi cung cap ky thuat
cho c& ti@& chuén, co can
nhan duwoc phéchuan dac biét
khng?
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No, Luxshare-ICT
HoA
Trd 16i: V6i tv cach la hoi

1. [ 0 < /Lam thén bé ngod vapha minh ché tao
b w Luxshare-ICT b WL a a Ju bA Git -
b WKy C HKy ™ b3